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Safeguarding Policy (2024) 
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St Patrick's College is a Catholic School in the Edmund Rice tradition. The charism of Blessed Edmund Rice 

expressed through the touchstones of Liberating Education, Gospel Spirituality, Inclusive Community, Justice 

and Solidarity, underpins our continued commitment to a safe and inclusive environment for all. 
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EREA NSW Colleges Ltd is committed to embedding a culture where the safety, wellbeing, and participation 

of all children and young people under our care is paramount. Each school and every employee, volunteer 

and contractor, have legal and ethical obligations to respond swiftly when concerned about a student’s safety 

and our commitment means we will ensure that we meet these obligations rigorously. 

EREA NSW Colleges Ltd has zero tolerance for child abuse. As identified by the NSW Office of the Children’s 
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 Requiring compliance with these NSW Child Safe Standards is one of the strategies employed by 

The EREA NSW Colleges Ltd Board to embed a culture of child safety at St Patrick's College. 

 
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“Mandatory Report/Reporters” 

Mandatory Reporters and Reports are defined under the Children and Young Persons (Care & 

Protection) Act 1998. 

Mandatory reporters are people who deliver the following services, wholly or partly, to children as part of their 

paid or professional work: 

 Health care (e.g. registered medical practitioners, specialists, general practice nurses, midwives, 

occupational therapists, speech therapists, psychologists, dentists and other allied health 

professionals working in sole practice or in public or private health practices) 

 Welfare (e.g. psychologists, social workers, caseworkers and youth workers) 

 Education (e.g. teachers, counsellors, principals) 

 Children’s services (e.g. childcare workers, family day carers and home-based carers) 

 Residential services (e.g. refuge workers) 

 Law enforcement (e.g. police) 

A Mandatory Report is to be completed by a Mandatory Reporter when a Mandatory Reporter believes 

on reasonable grounds that a child or young person is at risk of significant harm. 

“Risk of Significant Harm” 

The Children and Young Persons (Care & protection) Act 1998 defines Risk of Significant Harm as 

1. For the purposes of this Part and Part 3, a child or young person is at risk of significant harm if 

current concerns exist for the safety, welfare or well-being of the child or young person because of 

the presence, to a significant extent, of any one or more of the following circumstances: 

a. the child’s or young person’s basic physical or psychological needs are not being met or are 

at risk of not being met, 

b. the parents or other caregivers have not arranged and are unable or unwilling to arrange for 

the child or young person to receive necessary medical care, 

i. in the case of a child or young person who is required to attend school in accordance 

with the Education Act 1990—the parents or other caregivers have not arranged and 

https://legislation.nsw.gov.au/view/html/inforce/current/act-1990-008
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a. the accused person is any of the following who is not a close family member of 

the complainant-- 

i. the parent or the parent of a parent of the complainant, 

ii. the guardian or authorised carer of the complainant, 

iii. the spouse or de facto partner of a person referred to in subparagraph (i) or (ii), or 

b. the accused person is a teacher at, or the principal or a deputy principal of, the school at which 

the complainant is a student, or 

i. the accused person performs work at the school at which the complainant

complainant

https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s72b.html#close_family_member
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s154e.html#part
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s4.html#person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s93ia.html#school
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s93ia.html#school
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s93ia.html#school
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s4.html#person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s4.html#officer
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s4.html#person
http://www.austlii.edu.au/au/legis/nsw/consol_act/caypapa1998442/
http://www.austlii.edu.au/au/legis/nsw/consol_act/caypapa1998442/
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s4.html#person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s4.html#person
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#complainant
https://www5.austlii.edu.au/au/legis/nsw/consol_act/ca190082/s73a.html#accused_person
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“Volunteers” and “Contractors” 

A “Volunteer” is a someone who works without payment or financial reward for the College. Volunteers may 

be family members of students, or from the wider College or local community. 

A “Contractor” is someone engaged by the College to perform specific tasks. Contractors are not employees 

of the College. 

The College categorises Volunteers and Contractors as either: 

 Direct Contact Volunteers/Contractors: Volunteers and Contractors who have direct physical or 

face-to-face contact with, or who directly communicate with, students (such as Volunteers and 

Contractors who are tutors, provide learning support, work in the Canteen, attend or provide 

excursions/incursions, assist in music/drama productions and coach sports teams). External 

Education Providers are considered Direct Contact Contractors. 

 

 Regular Volunteers/Contractors: Volunteers and Contractors who assist the College in ways that 

do not involve direct contact with students (although there could be indirect or incidental contact), and 

who do this more than five times per year (such as volunteers working in the College’s administration 

office, contracted consultants, regular maintenance workers or cleaners, and caterers for staff events) 

 

 Casual Volunteers/Contractors
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Role Responsibilities 

Director and CEO of 

EREA NSW Colleges Ltd 

The Director and CEO of EREA NSW Colleges Ltd implements the strategy 

and policy approved by The EREA NSW Colleges Ltd Board and appoints 

staff to fulfil the leadership, management and operational structures of EREA 

NSW Colleges Ltd. 

They ensure that EREA NSW Colleges Ltd governed schools apply sound 

governance and management practices, and that EREA NSW Colleges Ltd-

governed schools meet their child safety and child protection obligations and 

legislative requirements. They also monitor and ensure appropriate and timely 

reporting to the EREA NSW Colleges Ltd Board in relation to child safety and 

child protection, to enable its members to discharge their 

responsibilities. They provide reports to EREA Ltd on safeguarding matters 

relevant to risk management. 

The Director and CEO is the “Head of Relevant Entity” for the purposes of the 

Reportable Conduct Scheme. 

Director of Safeguarding The Director of Safeguarding directs, supports and advises the Principals of 

all EREA NSW Colleges Ltd governed schools in relation to safeguarding 

incidents and investigations. 

They ensure that child safety incidents or concerns that occur at or involve 

EREA NSW Colleges Ltd governed schools, as well as other safeguarding 

issues, are promptly managed and reported to The EREA NSW Colleges Ltd 

Board through the Director and CEO. 

For the purposes of the Reportable Conduct Scheme, the Director and CEO 

has authorised the Director of Safeguarding to undertake responsibility for 

reporting and investigating allegations of Reportable Conduct involving all 

School/College Staff, Volunteers and Contractors. 
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Role 

mailto:principal@spc.nsw.edu.au
mailto:adrian.byrne@spc.nsw.edu.au
mailto:robert.simpson@spc.nsw.edu.au
mailto:alexandros.sinadinos@spc.nsw.edu.au
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Role Responsibilities 

 implement inclusive practices that respond to the diverse needs of 

students. 

 comply with all relevant safeguarding-related human resources 

policies and procedures. 

Volunteers and 

Contractors 

All Volunteers and all Contractors at the College are responsible for 

contributing to the safety and protection of students in the College 

environment. 

To meet these obligations: 

 All Volunteers and all Contractors must: 

o comply with our Safeguarding Policy and the EREA Code of 

Conduct 

o understand their legal obligations with respect to the reporting 

of child abuse and other harm 

o raise all child safety concerns with a Safeguarding Officer or 

the Principal 

o comply with all relevant safeguarding-related human resources 

policies and procedures. 

 Direct Contact Volunteers/Contractors must also: 

o 



11 

 

Role Responsibilities 

All Staff and relevant Contractors and Volunteers must hold and maintain a 

valid WWCC clearance and report to the Principal or Director and CEO if they 

are no longer eligible for a WWCC clearance. 

The EREA NSW Colleges Ltd Director of Safeguarding or their delegate 

monitors and verifies WWCC status of the Principal, Deputy Principal, 

Business Manager and senior leaders contracted by EREA NSW Colleges 

Ltd. 

The Director of Human Resources, Risk and Governance is responsible for 

maintaining the College’s WWCC records. 
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8.1 Safeguarding Code of Conduct 

The EREA Code of Conduct sets boundaries and expectations for appropriate behaviours between Staff, 

Contractors, Visitors and Volunteers of the College and students, including in physical and online 

environments. The EREA Code of Conduct includes a specific section on Safeguarding – section 3.0 Child 

Safe Code of Conduct. 

We also have a Student Code of Conduct, which includes standards of behaviour for students relevant to 

safeguarding. 

We also provide additional information to students and families about behaviours that are acceptable and 

unacceptable and how to report inappropriate behaviour and raise concerns. 
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o   engage with children and young people 

o   seek children and young people’s views 

o   consult children and young people about what makes them feel safe and how this can be 
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The College recognises that parents and carers have the primary responsibility for the upbringing and 

development of their children. We ensure that they have opportunities to participate in decisions affecting 

their children by. 

 Including regular updates regarding child safe practices and the NSW Child Safe Standards in 

communications to Parents/Carers and Families. 

 Up-to-date Safeguarding information on the College website.



https://www.childsafety.gov.au/resources/complaint-handling-guide-upholding-rights-children-and-young-people


https://www.childwise.org.au/
https://bravehearts.org.au/
https://kidshelpline.com.au/
https://headspace.org.au/
https://au.reachout.com/
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6.      Black Dog Institute 

7.      Beyond Blue 

8.      Head to Health 

9.

https://www.blackdoginstitute.org.au/
https://www.beyondblue.org.au/
https://www.headtohealth.gov.au/
https://www.copmi.net.au/
mailto:principal@spc.nsw.edu.au
mailto:principal@spc.nsw.edu.au
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 SPC App 

 Weekly Community Newsletter (Especean) 

 Annual Report 

 Parent-Teacher Meetings 

 TASS Parent Portal 

 Community Meetings and Forums 
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St Patrick's College is committed to the continuous improvement of our safeguarding policies and procedures 

and of our child safety and protection practices. The EREA NSW Colleges Ltd Board reviews these policies 

and procedures every three years or earlier if required, for overall effectiveness and to ensure compliance 

with child protection legislation, regulations and standards. 

When undertaking these reviews, The EREA NSW Colleges Ltd Board/EREA NSW Colleges Ltd: 

 actively seeks, actions, and incorporates feedback from students, families, the wider College 
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https://ocg.nsw.gov.au/child-safe-scheme/why-we-have-child-safe-standards
https://www.acsltd.org.au/services/professional-and-safeguarding-standards/national-catholic-safeguarding-standards/
https://www.facs.nsw.gov.au/families/Protecting-kids/reporting-child-at-risk
https://www.facs.nsw.gov.au/families/Protecting-kids/mandatory-reporters
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For the purposes of the NSW statutory child protection system (including mandatory reporting to the 

Department of Communities and Justice (DCJ)), the Children and Young Persons (Care and Protection) Act 

1998 (NSW) (Care and Protection Act) defines: 

 a “child” as a person who is under the age of 16 years 

 a “young person” as a person aged 16 or 17. 







25 

 

 non-teaching Staff who have students under their care or authority (such as counsellors, nurses, 

religious leaders or officials, sports coaches, music tutors, learning assistance Staff and youth 

workers) 

 
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 Direct Contact Contractors. 
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Physical abuse or harm is a non-accidental physical injury or pattern of physical injuries to a child or young 

person caused by a parent/carer or any other person. It includes, but is not limited to, injuries which are 

caused by: 

 hitting 

 shaking 

 throwing 

 burning 

 biting 

 poisoning 

 giving children alcohol, illegal drugs or inappropriate medication 

 female genital mutilation. 

Injuries can include bruising, lacerations or welts, burns, fractures or dislocation of joints. Physical abuse 

does not always leave visible marks or injuries. It is not how bad the mark or injury is, but rather the act itself 
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 
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 sleeping difficulties 

 reluctance to participate in physical or recreational activities 

 regressive behaviour, such as bed wetting or speech loss 

 the sudden accumulation of money or gifts 

 unplanned absences or running away from home 

 delinquent or aggressive behaviour 

 depression 

 self-injurious behaviour, including drug/alcohol abuse, prostitution, self-mutilation, or attempted 

suicide 

 the sudden decline in academic performance, poor memory and concentration 

 wearing of provocative clothing, or layers of clothes to hide injuries 

 promiscuity 
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Grooming refers to behaviours that manipulate and control a child or young person, their family and other 

support networks, or institutions, with the intent of gaining access to the child or young person for the 

purposes of engaging in sexually harmful behaviour, obtaining the child or young person’s compliance, 

maintaining the child or young person’s silence, and avoiding discovery of the sexual abuse. Grooming 

behaviour can therefore refer to grooming of an adult with authority for a child or young person, to make it 
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 being dishonest about where they have been or who they were with 

 drug and alcohol use 

 being picked up in a car by a new or older ‘friend’ from home or school or ‘down the street’ 
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 discovery of pornography on their computer or device 

 receiving or making calls to unrecognised numbers 

 increasing or excessive amount of time spent online 

 increased secrecy in what they are doing online and efforts to try and hide what they are doing online 

 evidence of people on their ‘friends’ list that are unknown and they have never met them offline 
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Certain behaviours or acts will not, in isolation, constitute grooming behaviour. However, where there is a 

repeating pattern of indicative behaviour, or several incidents of indicative behaviour, it may constitute 

grooming behaviour. 

Similarly, not all physical contact between a student and a School/College staff member, Volunteer or 

Contractor, will be inappropriate and/or an indicator of possible grooming behaviour. 

The following physical contact with students is not grooming behaviour: 

 administration of first aid 

 supporting students who have hurt themselves 

 non-intrusive gestures to comfort a student who is experiencing grief, loss or distress, such as a hand 

on the upper arm or upper back 

 non-intrusive touching i.e. shaking a student’s hand or a pat on the back to congratulate a student. 
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The infliction of emotional or psychological harm is one of the most common forms of child abuse and other 

harm. It can occur where the behaviour of an adult associated with the child or young person damages the 

confidence and self-esteem of the child or young person, resulting in serious emotional deprivation or trauma. 

Although it is possible for ‘one-off’ incidents to cause serious emotional or psychological harm, in general it 

is the frequency, persistence and duration of the adult’s behaviour that is instrumental in defining the 

consequences for the child or young person. 

A range of behaviours can cause serious emotional or psychological harm to a child or young person. These 

may include: 

 making excessive or degrading demands of a child or young person 

 a pattern of hostile or degrading comments towards the child or young person 

 excessive criticism 

 withholding affection 

 exposure to domestic violence 

 intimidation or threatening behaviour. 



33 

 

The behaviours may convey to a child or young person that they are worthless, unloved, inadequate or 

rejected, or cause a child or young person to frequently feel frightened or in danger. 

Where the adult who undertakes this behaviour is a parent or carer of the child or young person, it is a ground 

for suspecting that the child or young person is at risk of significant harm, and – in the case of a child – must 

be reported to DCJ. 

Other adults associated with a child or young person can also subject the child or young person to behaviours 
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 indiscriminate with affection
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All children and young people are vulnerable to abuse and other harm. They are vulnerable because of their 
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During primary school years, children come into contact with a wide range of adults because they are involved 

with less home-based activities such as school, sport, leisure interests and social activities and their related 

organisations, and are therefore more vulnerable to abuse perpetrated by a non-family member than younger 

children. 

Around the transition to secondary school, peer relationships may become more influential and children and 

young people may exercise greater autonomy and independence. Children and young people become more 

entrusted with responsibility for some aspects of their own safety, free of direct parental supervision. Puberty 

can lead to emotional and physical changes, which may lead to an increased interest in romantic 

relationships. As children develop into teenagers, they may explore their sexuality and sexual identity. This 

may put them at increased risk of sexual abuse. 

 

3UHYLRXV�0DOWUHDWPHQW 

Children and young people who have experienced maltreatment in the past (for example, children and young 

people already in the child protection system) have an increased vulnerability to further abuse. In addition, 

most children and young people who have been maltreated experience multiple types of abuse and 
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Gender Identity 

There is some evidence from international research that gender identity is an important indicator of children 

and young people at increased risk of physical, sexual and psychological abuse. One study found that 

gender-questioning young people were at greater risk of homelessness and physical abuse. 

 


